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FIGURE 3.1 Disruptions to skills

Evolution in the Shara of Warkers' cors sKils axpacted 10 change and to Faimain the Same within the naxt five years. 2016-2025.

Employees see increasing value in learning for adaptability
in times of change.

Percentage of employees who agree,
29% “Learning helps me adapt during
1% times of change.”
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Share of worker skill sets (%)
2

49%

2020 2023
Survey year

mm Core skills which wil change in the nexct five years mm Core skills which will remain the same in the naxt fve years.
Sourca Note

uture of Jobs Survays 2016, 2018, Valuas reportad ar the mean skil stability percentages estimated by employers surveyed in
each edition of the survey.
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Collective Insights.
Lifelong Learning.

ATD ICE 2025 Learning Tracks
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Career
Development
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Management
Development
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Learning
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Instructional

Future Readiness Design
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